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Title IX District Requirements and Functional Compliance

ﬁ ~ :
; _‘ o
” 3 %‘i.i‘;/‘ g

¢ o = -’_' &

R SN,


mailto:skinnerlawidaho@gmail.com

Dan Skinner - Skinner Law PLLC - skinnerlawidaho@gmail.com - 208-971-5135

Road Map

Introduction

Regulations

General Title IX District requirements
How to set up a functional system
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PLC Format

Second Tuesday of the Month

60 minutes - with time for questions

Not recorded

Slides will be distributed within the week
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Title IX - Federal Law

e No person inthe United States shall, on the basis of sex, be
excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any education program or
activity receiving Federal financial assistance.

e Enforced by the Office for Civil Rights (OCR)
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Which Regulations Apply?

e 2020 Regulations- 34 CFR Part 106

o Subsequent revisions have been blocked
by Federal Court.

e Federal Resources

o 2020 Title IX Requlations

o  Title IX Dear Colleague Letter Enforcement of
2020 Requlations

o Title IX and Sex Discrimination — U.S.
Department of Education
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https://www.ecfr.gov/on/2020-08-15/title-34/subtitle-B/chapter-I/part-106
https://www.federalregister.gov/documents/2020/05/19/2020-10512/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.sde.idaho.gov/wp-content/uploads/2025/10/Title-IX-Dear-Colleague-Letter-Enforcement-of-2020-Regulations.pdf
https://www.sde.idaho.gov/wp-content/uploads/2025/10/Title-IX-Dear-Colleague-Letter-Enforcement-of-2020-Regulations.pdf
https://www.ed.gov/laws-and-policy/civil-rights-laws/title-ix-and-sex-discrimination
https://www.ed.gov/laws-and-policy/civil-rights-laws/title-ix-and-sex-discrimination
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District Requirements

e Implement District Policy and Procedure
e Designate Title IX Coordinator

e Train Staff

e Notify Students

e Stop, Remediate, Mitigate
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District Policy

e ..actually two.

o  #1 prohibits and defines
o  #2procedure

e |daho School Boards Association draft policy
e  Regulations have the force of law - don’'t waiver
o  Examples:

m  West Ada School District
n Boise School District

o  Emailme
m  skinnerlawidaho@gmail.com
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https://www.idsba.org/member-services/policy/
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36031062&revid=plusCOAOx2CtltM1PL3pkjJlw%3d%3d&ptid=muNUlKiR2jsXcslsh28JpBkiw%3d%3d&secid=LYgdPR898T7woOWPSslsh6i9g%3d%3d&PG=6&IRP=0&isPndg=false
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030877&revid=FNsYFSplusolsdflolGjiR9kw%3d%3d&PG=6&st=title+ix&mt=Exact
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Title IX Coordinator

e  Training
o  ATIXA
o 1CS

e Notice and Post:
o  Must notify staff and students who the Title
IX Coordinator is and provide address, phone,
email

o  Can be “title” and not specific person.

Point of Contact

Initial screening

Monitor compliance of investigations
Document EVERYTHING



mailto:skinnerlawidaho@gmail.com
#
#
#
#
https://www.atixa.org
https://icslawyer.com/training/
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Staff Training

e TitleIXTeam:

o Investigator
Decision Maker
Title IX Coordinator

Informal Resolution facilitator
Appellate decision maker

O o O O

e Allstaff
o Mandatory reporters
o  Allreports of sexual harassment made to any
employee must be promptly reported to the
Title IX coordinator.
o  Sexual assault/abuse - law enforcement

e Post materials and training online
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Notice

° Who?
o students, parents, guardians, employees,
applicants and unions.

° Where?
o Staff Training
o Email
o Handbook
o Website

° What?

o The school does not discriminate on the basis of
sex and prohibits sexual harassment in any
education program or activity

o Reports may be made to the T9 coordinator -
title, address, email, phone
Link to policy and complaint procedure
How to report

° Be Ready!
o If you build it, they will come.
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Functional Overview

1.  Whendoes Title IX apply?
2. What is sexual harassment?
3. Howtorespond?

a. Tracking Sheet
Supportive Measures.
Other policies?
Informally Resolve!
Timeline for each case

® Q0 T
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When does Title IX apply?

1. Programs or activities

a.  Any property owned.

b.  Anyeventorganized.

c. “locations, events, or circumstances over
which [the school/district] exercised
substantial control over both the respondent
and the context in which the sexual
harassment occurs...

d.  Social Media?

i.  Wasit posted while at school?
ii.  Shared at school?

2. Outside events:
a. Allowed to have a separate policy that applies
to events that happen outside school
programs and activities.
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Sexual Harassment Defined

Conduct on the basis of sex that satisfies one or more of the
following:

1. Quidproquo

2. Unwelcome conduct determined by a reasonable
person to be so severe, pervasive AND objectively
offensive that it effectively denies a person equal
access to the recipient's education program or
activity; or

3.  "Sexual Assault," "Dating Violence," "Domestic
Violence" or "Stalking" as defined in the Clery Act.
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How to Respond?

Flow chart for your staff.
Notice of rights every time.
o create a simple document that provides notice of
rights to the family.
° Supportive Measures.
o Candy - hand them out!
o NO complaint needed
o No Contact Orders or Plan
° Other policies?
o Can you solve the problem with another policy?

° Informally Resolve!
o A negotiated settlement often leads to the same
resolution.

° Timeline
o Keep a spreadsheet of every action and point of
contact
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https://drive.google.com/file/d/1Z9syqlfmrBVUa4ep2PcB-T6VGyqhDHCN/view?usp=share_link
https://docs.google.com/document/d/1-juSlO2JFMITcX2sh9BhrYsO7vWi-z-aUchexbWwTbI/edit?usp=sharing
https://docs.google.com/document/d/1SAnYEks9v2M0-d2xC3c6MarkeBdhBDOnLceja7S5tpk/edit?usp=sharing
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Questions?
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Next Trainings:

Repeat - October 21
Investigations 101 - November 11
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